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SCOPE _QF WORK

This Agreement shall govern the performance of the following
tasks and jobs by the Emplover and its' employees with the

following titles:

A - Laborer B - Laborer A - Driver

B - Driver A - Operator B- Operator

Foreman A - Mechanic B - Mechanic

C - Mechanic Mechanic Helper

Senior Tax Clerk Tax Clerk Senior Court Cffice Clerk
Court Cffice Clerk Planning & Zoning Secretary
Senior Police Clerk Police Clerk

Senior Administrative Assistant

Administrative Assistant Clerk Typist Senior Clerk Typist
A - Custodian B - Custecdian

Sr. Technical Assistant to Construction Official

Technical éssistant to Construction Official

Assessor’s Assistant

and all other non-supervisory, full time and part time workers employed
by the Township.

DEFINITIONS :

The following definitions and prereguisites will be used in
determining hiring of new employees, transfers between titles, and bump

down rights during a layoff. However, the Township must determine the
need for an appropriate position in order for an employee who meets the

gualifications to advance.



New employees will be hired at tha lowsst rats in
clagsification, unless the Township demonstrates to the Union that ic
needs to hire a new employss that has mzasurable skills and abilitiss
that are not possessad by thz currsnt members of this Collectiva B

Bargaining Unit.

The Township agrees

toe consider a newly hired

}..J.

employee’s previous experience in determining their appropriate -ate o
E g BL E

pay.

The Township and th2 Union recognizes the following emplovae
stactus:

PERMANENT FULL TIMZ - Individual who is hired within a titls zs
definad in the scops of work titles and definitions for the amount of
hours in a rsgular work wesk as defined in Article VII, Paragraph 12.

PERMANENT PART TIME - An Individual hirad to work in a position £
a weaxly time pariod less than that coversd by definitions but is to
receive prorated vacation and sick time as sst forth in this contract
and full medical benefits.

REPLACEMENT EMPLOYEZS - An individual "hired within a title as
defined in the scope of work titles and definitions for the amount of

hours in a regular work wsesk as defined in Article VII, Paragraph 12.
Replacement employee is to £ill a vacancy created by the absence of a
permanent full time smployee Status oi the replacement employss shal
be reviewed every three months Replacement employees shall not join
the union or receive any benefits under this contract for a period of
six {6) months. Upon separation, replacement employess are not entitl



to layoff benefits, recall rights, and/or any bensfits guarantesd an
employes coverad by this Collective Bargaining Agreesment. Should a
replacement employes's status change To psrmansnt, they will bs resguix
Lo abidé by Article I (Unicn Shop) of this coniract.

TEMPORARY EMPIOYEER - Individual hirsed by the Township whossa

employment shall not axcead 30 days unless by mutual agrszemen:i batwasar

the Union and the Township with a maximum of two (2) extsnsions.

SEASONAL EMPLOYEE - =Zmploysze hired to work for a maximum of 90 d=
to f£ill the temporary s2asonal neseds of the Township Maximum of fivea
{5) seasonal =smployees at any given time (four at Public Works, one
clerical) No seasonal =mployees will bz allowsd in the evant of a
layozt No sszasonal smplovee shall be employad by the Township for no
than six (%) months in on calendar year Szasconal employees shall be
paid tha temporary rate as sa2t forth in this contract Szasonal
employees shall not be oifzred overtims unless rank and file members a
offered and are unavailable Seasonal esmployes scheduled working houxr

hall be usad to assist the Public Works department to

1
n

mployees
complete special seasonal projects of leaf collection (as rakers),
retention pond cleaning and mowing, and to assist in other arsas on an

occasional basis with union approval.

FOREMZN: This designation is in addition to the emplovees title &
classification. Arsas of responsibility are at the discretion of ths
Township. Under the direction of the Public Works Manager and/or



Supervisor, those responsibilities to include but not limited to on si
supervision of work crew, insuring that all work assigned is completad
and that proper procadure and policy are followad.

Coﬁpensation will be set forth in the Salary Ordinancs znd will b

in addition to the employess base salary.

A-OPERATOR: Must be able to operate all sguivment ownad or laass
by the Township at the time of hire or placement in this titls. Any =z

all eguipment purchased or lzased after such tims, the employes will

have the opportunity, and must tzke ths training reguirsd Lo oparata T
new eguipmant Minimum prerasguisites for movam=nt into this tirle fro

B-OPERATOR: Must be able to operate a minimum of two (2) pisces ¢
equipment that is ownad or lezasad by the Township Lawn mowers, lawn
tractors, leal vacuums, wood chippers, ares not considered eguipment.

A-DRIVER: Must meet uniform minimum standards set forth by tF
State of New Jerszy for Class-A commercial drivers license.

B-DRIVER: Must meet uniform minimum standards set forth by the

State O New Jersey for Class-B commercial drivers license.

A-LABORER: Must be able to fulfill all the reguiremsnts of a "B-

Laborer". Should be zble to work independently with minimal
supervision. Must hold a valid New Jersey drivers license.

B-LABORER: Must perform any and all tasks that he or she is

Hh

ill the needs of the Township Public

s

reasonably able to perform to ful



Works Department.

A-MECHANIC: Must have all certifications as available through th

Automotive Service Excellence (ASE}. Must meet uniform standards set

forth by the State of New Jersey for Class-A Commercial Drivers Licens

Must maintain all certifications and licenses as required by the

Township for the positions held.

B-MECHANIC: Must have four {(4) certifications as availabla throun
the Automotive Ssrvice Excallence {ASZ). Must meet uniform minimum

standards set forth by the State of New Jersey for Class-3B Commercial
Drivers License. Must maintain all certifications and licenses as

required by the Township for the positions held.

C-MECHANIC: Must have one (1) certification as available through
the Automotive Service Excellence (ASE). Must hold a valid New Jersey
Driver License. Must maintain all certifications and licenses as

required by the Township for the positions held.
HELPER: An apprentice or student not holding any certifications

and/or garage help not requiring any certifications.

A-CUSTODIAN: All of the duties covered by B-Custodian plus the

ability to maintain the mechanics of the building. This is to include
hut is not limited to minor plumbing, electrical, heating, air
conditioning and general repairs to any building owned or leased, or
under the responsibility of the Township.

B-CUSTODIAN: General janitoerial duties including; vacuuming,




cleaning rest rooms, cleaning offices, emptying trash. Outdoor
maintenance including; trimming, gardening and any other task manageme
deems necessary to maintain a clean and sanitary facility.

SENTOR TaX CLERK - A prerequisite of at least five (5) years of

experience in the tax office. The Senior Tax Clerk will have complete.
Principles of Municipal Tax Ceollection I, II & III. Certification as :
Municipal Tax Collector is preferred. The Senior Tax Clerk must be ab.
to work independently and handle public inquiries with little or no
supervision. This title alsc includes all of the duties of a Tax Cler!
and a Clerk Typist.

TAX CLERX - Must have related clerical experience and knowledge tc
include computer skills, bookkeeping, and/or financial experience. The
Tax Clerk must demonstrate the ability to work independently and be ab)
to deal competently with the public with minimal supervisory assistance
The Tax Clerk’s duties will also include the duties of a Clerk Typist.’
The Tax Clerk will also have to complete Principals of Municipal Tax
Collection classes when the Tax Collector deems it appropriate for

him/her to do so.

SENIOR COURT OFFICE CLERX - A prereguisite of at least five (5)

years experience in the court office. The Senior Court Office Clerk
will have completed the Principles I class offered by the State of New
Jersey. The Senior Court Office Clerk must be able to work
indepenaently and handlé public inquires with little or no supervision .

This titie alsc includes 211 of the duties of a Court Office Clerk and



Clerk Typist.

COURT OFFICE (LERK - Must have clerical experience, which include

computer and bookkeeping skills. The Court Office Clerk must

demonstrate the ability to work independently and be able to dzal

competently with the public with minimal supervisory assistances. The
Court Office Clerk will be required to complete the Principles I class
when the Court Administrator deems it appropriate for him/her o do so
The Court Office Clerk duties will alsoc include all the duties of a
Clerk Typist

PLANNING AND ZONING SECRETARY - A prereguisite of five (35) or mor

Years experience in planning and zoning. The Planning and Zoning

Fh

Secretary should be proficient in all aspects o planning and zoning

procedures. She/he must also be able to work independently and handle
public inquires with little or no supervision. She/he must be able to

attend monthly Planning and Zoning meetings and handle related duties
and responsibilities of same. Certification for this position is
preferred. The Planning and Zoning Secretary’s duties will also incluc
all of the duties of a Clerk Typist.

SENIOR TECHEHNICAL ASSISTANT TO THE CONSTRUCTION OFFICIAL - A

prerequisite of at least five (3) years in the Construction Office. TF
Sr. Technical Assistant should be proficient in all aspects of the
Construction Office procedures. She/he must be able to work
independently and handlé public inguires with little or no supervision .

State certification for this position is preferred. This posgsition alsc



includes the duties of a Technical Assistant and a Clerk Typist.

TECHNICAL ASSISTANT TO THE CONSTRUCTICON OFFICIAL - Must have

related clerical experience and knowledge to include computer and

bookkeeping skills. The Technical Assistant must demonstrate tha

ability to work independently and be able to deal competently with the
public with minimal supervisory assistance. The Technical Assistant

will be required to attend DCA sponsored classes when the Construction

[

Official deems it appropriate for him/her to do so. The Technical
Assistant’s duties will alsoc include all of the duties of a Clerk

Typist.

ASSESSOR'S ASSISTANT - A prerecguisite of at least five (5) vears i

the Assessor’s office. The Assessor’s Assistant should be proficient 3
all aspects of the Assessor’s office. She/he must be able to work
independently and handle public ingquires with little or no supervision .
The Assessor’s Assistant will be reguired to attend training classes, =
the Tax Assessor deems appropriate. The.Assessor’s Asgistant duties
will also include all of the duties of a Clerk Typist.

SENIOR POLICE CLERX - A prerequisite of at least five (3) vears imm

the police department. The Senior Police Clerk will be proficient in
all areas of police records management, shall work independently and
shall be able to nandle public inguires with little or no supervision.
If the Senior Police Clerk is female, she shall also becrome a certified
Matron if the Chief of folice 20 reguests. The duties of the Senior

Police Clerk shall alsc include the duties of the Police Clerk and a



Clerk Typist.

POLICE CLERK - Must have related clerical experience and knowledg

to include computer and bookkeeping skills. The Police Clerk must

demonstrate the ability to work independently and be able to deal
Y

competently with the public with minimal supervisory experience. The
Police Clerk’s duties will also include those of a Clerk Typist. If £}
Police Clerk is female, she shall also become a certified Matron if the
Chief of Police so reguests.

SENIOR ADMINISTRATIVE ASSISTANT - Must have at least five {3) vea:x

of related administrative assistant experience working directly for a
department head or senior manager. Includes all of the duties of an
Administrative Assistant and a Clerk Typist. The Senior Administrative
Assistant shall hold any necessary certifications for his or her
particular office and shall be proficient and knowledgeable in the
particulars of their office. The Senior Administrative Assistant shall
be able to work independently and handle public inquires with little ox
no supervision. This title also includes the duties of the
Administrative Assistant and Clerk Typist.

ADMINISTRATIVE ASSISTANT - Must have clerical experience and

knowledge of the duties and responsibilities of their particular office
The Administrative Assistant must demonstrate the ability to work
independently and be able to deal competently with the public with
minimalysupervisory assistance. The Administrative Assistant shall

attend classes for training and or certification when their particular



department head deems it appropriate for him/her to do so. The
Administrative Assistant’s duties shall also include those of Clerk
Typist.

SENICR CLERK TYPIST - Must have at least five (5) years experienc:

as a clerk typist. Should possess a high level of proficiency in the
current word processing program utilized by the Township. The Senior
Clerk Typist shall be able tc work independently and handle public
ingquiries with little or no supervision. This title alsco includes the
duties of the Clerk Typist.

CLERX TYPIST - Entry level with minimal clerical experience,

working under the direction of a department head and supervised by
another co-worker in his/her department. Their work includes but is nc
limited to; word processing, answering telephones, photocopying,
processing mail, £illing out forms, waiting on the public and other
related duties associated with their particular office.

When an employee fails to maintain his oxr her proper certificatioxm
or license that is reguired by the Township for their current position;

the employee shall notify the Township, in writing, within five (5)

working days. Failure to notify the Township in writing, within five
(5) working days may subject the employee to disciplinary action up to
and including termination. The Tanship agrees to meet with the Union
concerning the circumstances, placement and or disciplinary action of

the employee.



ARTICLE T - UNION SHOP

{

This Agreement shall bacome effective this first day of January,

2001 and shall remain in full force and efiact to midnight Decamber 33

2003, and from year-to-year theresafter unless modified or terminated i

the manner provided for in this Agreement. Either party sssking o

nd written notices hersto to
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change or terminate this Agresmen

the othsr party on or bafore sixty (60) days prior to the expiration <
this Agresment. It i1s furthsy provided that nagotiations for ranswal
and/or am=ndment to this Agreemant shall commence no later than Augusc

1, 2003, for the ansuing vy2ar or years.

—_—

2. When notice of changes is given, the nature of ths changss
desired must be spacified in the notice and until a satisfactory
conclusion is reached, in the manner of such changes, ths original

by the International office of the Union in the same manner as this
Agreemant

3. Prior to completion of a sixty (60) day probatiocnary period,
new employee’s performance shall be evaluated by the Township. Priocr

a final determination to retain said employee, the Township agrees to

consult with the employees’ prospective Supervisor and Shop Steward.

However, the Township shall have final say in retaining said emplovee -
After completing a sixty (60) day probationary pericd, emplovees

will be covered by the Collective Bargaining Agreement. This may be



extended an additional thirty {30) days with mutual agreement between
the Township and the Union and notification to the employee. The
Township may discipline or terminate any employee for any reason

whatsoever during the probationary period and there shall be no right

i)
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appeal. All employeses, as a condition employment, shall pay or

tender to the Unicon, periodic union dues applicable to members or an

22 pursuant to the rules and regulations of the Public

h

initiaticn

Employment Relations Board, as ths sams may axist or be amendsd. It i

o]

understocd that temporary, sszasonal, studant, and rsplacement emploves

if any, as they attain psrmanent full or part time status.
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amount cartified by the Secrstary-Treasurer of ths Union, regular unic

membership duss, tha casz o

2

the cass of non-member hereto, in accordancs with a
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signed by the employes and shall pay over to the Union monthly, the
total amount of monies thus deducted. émployee authorization Zor such
deduction shall be executed on a payroll deduction form.

It is further recognized that the Union has a Political Action
Committes and is entitled to veluntary contributions by its members.

Upon receipt of a proper written authorization from an employee, the

fomd

Employer agrees to deduct monthly paymsnts in the amount of one dollax
{$1.00} or mors from the wages of said employes.

or such amounts, shall be made from the wages paid to

~h

Deductiocns

o
-~

the employees, the first pay date of sach month. When sufficient pay

1

not availlable in any pay period, the duss shall be deducted when pay i



sufficient in any succeeding payroll week ending in the same month or
the following month, but not thereafter.

The Employer shall furnish the Union monthly, a record of ths tot
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amounts deducted, together with an alphabetic duplicate listing of

names and addresses of the employeses from whose pay deductions were

madsa .
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pargaining unit work, except in cass of emsrgenciess and by mutual

consent of Union and Employer. Prior to the hiring of any outside

contractors, the Township agrees to evaluate the job to see if the jok
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Union wi

and with Township representatives regarding matters of employee

without loss of pay.

Agents oI the Union, who are not employees of the Employer,

Jte

will be permitted to visit with employees during working hours, at the

work stations, for the purpose of discussing union representation

[6)

matters, so long as such right is reasonably exercised and there is no
undue Interference with work progress. Ths Local Union must notify th

he representatives. No more than one (1)

't

Township of the names of
agent is to be designated for each facility during working hours to

discuss Union matters with employees at their work stations, unless th

irst receive parmission from the Township or his agent.
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When a steward of ths Local is schaduled by eith
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proceedings, conferen
or be charged for sick leavs. 1In the application of ths fore-going, 1

will be limited to th2 use of two (2) emploveas for grisvance, —
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conference or meetings, and five (5) versons for n

7. There shall be no stoppags of work by strikes or lockout becau
of any propvosed changes to this Agresment, or dispute over matiars
relating to this Agresmsnt. All such mattaers must bs handled 25 hersi
statad

8 Within ten (10) days from the signing of this Agraesment, the

Employer shall provide the Union with a list of employees spaciiving
r

their birth date, identification number (if any), seniority date, job
title, job level and rate of pay OCn an ongoing basis theresaftesr, the

nall give written notification, to the Union,
when an employese 1 ing suspended or terminated. The notification
shall be submitted to the Union at the sams time written notice is givs

to the affected employse and shall indicate the extent and reason for

[t

disciplinary action.

ARTICLE IT - GRIEVANCE DPROCEDURE

opinion, controversy o2

44
O
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A grievance shall be any differenc

dispute, arising betwesn the parties thereto involving interpretation c
application of any provision of the Agrssmesnt.
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the Department Head of

working days after

answeyry wirthin thres

rocessed as

steward

Tollows:
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In the absence of th
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application to American Arbitrat
hear

arbitrator be appointed to

determination. The decisions shall

rr

arbitra

i

dispute. In lisu o

mediation by mutual agresment.

3. The cost, fees and expense

ion the Township and

grievance and

e
b

pbe binding on

for having a grievance arbitrated «

mediated shall be shared =2qually by Local 1360 and the Township. It i:
agreed that any arbitrator/mediztor apoointad pursuant to this Agrseme:
may not, in any way, alter the provisions of this Agresement
Furthermore, the right to rsguest arbitration or mediation shall be



limited to the parties to this Agrsemant.

No disputes arising out of any gusstions pertaining te ths renawva.
of this Agreement, or pertaining to ths terms of any renswad agrssment
shall bersubject to the arbitration/mediation procsdures of this

Article.

In the event an arbltrator or mediator shall award ratroactivs pas
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may have sarned slsewheres during the period covered by the award, shal!

pe deducted from same.

1. Seniority is dziined 2s an =moloves's total lengih of
service with the Employer, ba2ginning with his/her psrmanant data of hiz

wnich excludes time served as tesmporary, s=2asonal, student or

replacement employses.
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for thes time when not employed by thsz Employer
If a guestion arisss concerning two (2} or more employsszss
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employed prior to the eifsctive date of this Agreemsant, seniorit

preference among such employses shall be determined by the ordesr in
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which such employess are already shown on the Em
records, first named first preference, estc.. For employeas hirad on tkh
same date subsequent to tha eiffective date of this Agreement, preferenc
shall be given in alphabetical order of the employses last name.

4. The Employer shall maintain an accurate, up-to-date seniority
roster showing each employees's date of hire, classification and pay

ate, and shall furnish copies of sam
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5. Except where New Jersey Civil Service statutes reguirs
otherwise, in all casas of promotions, transfers, demotions, lavoff,
recall, vacation schedules and other situations where substantizl
mmployae advantages or disadvantages are concerned, an emplovaa with ©

reater amount of seniority shall be given preference, provided n 2/sh=
g g

has the ability to perform work involved.

(421

If a vacancy shall occcur, and the Township desires to
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fill it in any job classifications, the Township shall post a noticz o

{—t
!"h
iva.

T

on

U
[}
n

ig

=

the Bulletin Board of such vacancy, and the necassary qual
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£ill the same for a period of five (S5) working days during whict

caime

gqualified employees may submit a writtsn bid for such vacancy. Ii a

current. employse puts in a bid for a transfer to a posted vacancy, and
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this employee's salary supersade the posted vacancies's nourly rate by

he right to negotiate the hourly
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rate with the interested esmplovae.
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7. Union Stewards shall be the last to be laid off within their

4]

the work.
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classification if reasonably able to

ARTICLE IV - LAYOFF PROCEDURE, SEVERANCE PAY, RECALL

1. In the event that the Employer shall desire to reduce the
staff, he shall first notify the Union of his intent. Any student,

temporary or seasonal worker employed by the Township shall be laid of £

first, unless a mutual agreement is reached between the Township and

0}
m

at students do not rapla

T
by

Union. It is the intent of this paragraph t
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H\

bargaining unit employees during a layoff. Employees shall be laid of £

in the inverse order of seniority according to classification, so long
as the employees who are not laid off are gualified (definition of

gualification is by mutual agreement; absent to mutual agresment, normeE

Fh

layoff procedure will apoly) to perform the available work. DPersonnel



who are laid off shall be given at least ten (10) working days notics

[

pay, in lieu of notice, as w2ll as all pro-rated unused vacation

credits, sick days, and compensatory time accrusd prior to such lavo

. . .
he emplovee zand theixr

2fits for ¢

i

The Township will maintain medical be

*
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S parmansnc

family for a period of six (5) months for an employes who

laid off or who is discharge for other than misconduct. Whan nsw

employees are hired, they will fall into normal s=niority for =ll

purpcses. Disagreemsnis on the guzlifications of an individual ars

subject to the grievances procadure.
2. Any employes who is permansntly laid off or who is dischargsd
for other than misconduct, shall racsivs, upon cha sifsctive dzate of

such layoff, severance pay as follows:

TOTAL SERVICE WITH EMDLOYER NUMBEZR QF W=IKS DAV
0 - 1 Year -
1 - 2 Years 1 Weex
2 - 3 Years 2 Vesks
3 - 4 Ysars 3 Wesks
4 - 5 Years 4 Weeaks )
Over 5 Years - 5 Weeks
3. After such layoff, should the Employer desire to employ

additional personnel in that job classification, he shall first be

required to recall, in reverse order of seniority, all personnsl who he

been laid off back to three (3) years. The Employer shall notizy the

those in layoff status in accordance with provision of this section.
The failure of any employee to return to the employ of the Emplover
within two (2) weeks of notice to the said employee, shall parmit the

Employer to consider that such employee has forfeited all recall rights



and all cobligations to such individuals are terminated. Upon re-
employment, each employee shall be granted all rights and benefits in
accordance with the current agresment and shall retain all seniority
accrued prior to layoff, except for health benefits which shall resume

no later than the first day of the first month following the

reinstatement.

ARTICLE V - WAGES

1. The rates of pay for all employess covered by this agreemsnt

shall be increased as follows:

a. Effective January 1, 2001 - 51.00 per hour
Effective January 1, 2002 - 3.00% (See scales below)
Effective January 1, 2003 - 3.23% (See scales bzlow)

Salary Scales

Senior Tax Clerk, Senior Court Office Clerk, Planning & Zoning
Assistant, Senior Police Clerk, Senlor Administrative Agsistant, Senior
Technical Assistant to Construction Ofificial and Assessor’s Assistant:

Increase $1.00 3.00% 3.25%

2000 2001 20602 2003

$15.47 L-6 i6.47 16.9¢6 17.52 M
514 .69 -5 15.69 16.16 1€£.69 M
$13.83 L-4 14 .93 15.38 15.88 M
$13.16 L-2 14.16 14 .58 . 15.06 M
S12.61 I.-2 13.61 14.02 14 .47 A
512.07 L-1 13.07 13.46 13.90C 5

Tax Clerk, Court Office Clerk, Technical Assistant to Construction
Official, Police (Clerk, Administrative Assistant, Senior Clerk/Typist:

Increase $1.00 3.00% 3.25%
2000 2007 2002 2003
512.07 L-6 13.G7 13.46 13.9C M
$11.47 L-5 12.47 12.84 13.26 M
$10.85 I.-4 11.88 12.22 12.61 A
5310.27 L~-3 11.27 11.61 11.99 A
$9.66 L-2 10.66 10.28 11.34 s
$8.93 -1 9,93 10.23 10.56 S
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Clerk/Tvoist:

Increase $1.00 3.00% 3.25%
2000 2001 2002 2003
$9 .66 -5 10.66 10.98 11.34 A
58.93 L-4 9.93 10.23 10.5% iy
58 .50 5-3 2.50 S5.79 i0.10 A
S8.04 L2 8.04 9.31 .61 Piy
87.08 -1 8§.06 8,30 83.57 5
Incresase $51.00 3.00% 3.25%

A - Opesrator
2000 2001 2002 2003
$19.59 i.-7 20.59 21.21 21.9G M
$18.582 L-& 19.82 20.21 20.87 M
S17.84 L-5 13.864 19.20 19.82 !
3516.565 L-4 17.865 18.18 ig.77 M
515.68 L-3 15.68 17.18 17.74 M
514.59 L-2 15.6% i5.15 15.56 M
$13.71 -1 14,71 15.15 15 .64 M

3 - Opesrator
2000 20071 2002 2003
$17.82 -7 18.82 19.38 20.01 M
515,94 -5 17.94 13.48 15.08 M
$16.02 L.-5 17.04 17.55 18.12 M
$15.1% L-4 15.15 156 .64 17.19 M
514 .25 L-3 15,24 15.72 16.23 M
$i3.37 -2 14 .37 14 .80 15.28 M
$12.48 -1 13.48 13.88 14 .34 ™M

A - Driver
2000 2001 2002 2003
$17.82 -7 18.82 19.38 20.01 M
516.94 L-6 17.94 18.48 1%.08 M
516.04 I,-5 17.04 17.55 18.12 M
$15.14 -4 15.16 16 .64 17.19 A
514 .25 L-3 1i5.26 15,72 156.23 A
$13.37 -2 14.37 14 .80 15.28 A
$12.49 L-1 13.49 13.89 14 .35 s



B - Driver:

2000 2001 2002 2003
$15.27 L-7 16 .27 16.76 17.30 M
$14 .50 L-6 15.50 15.97 14 .48 M
513.73 L.~-5 14.73 15.17 15.55% M
$12.97 L-4 13.97 14 .39 i4 .85 A
$12.22 L-3 13.22 13.58 14 .08 2§
S11.45 L-2 12.45 12.82 13.24 A
$10.63 L-1 11.69 12.04 12.43 S
A - Mechanic:
2000 2001 2002 2003
$19.59 L-7 20.5¢9 21.21 21.380 M
$18.52 I.-5 19.62 20.21 20.87 M
$17.64 L-5 18.64 19 .20 19.82 M
$16.85 -4 17.5685 18.18 18 .77 A
$15.568 L-3 16.68 17.18 17.74 A
514 .53 L-2 15.5 15.16 16.59 A
513.71 L-1 14,71 15.15 15 .64 S
B - Mechanic:
2000 2001 2002 2003
$17.14 L-7 18.14 18.58 19.29 M
5156.28 L-6 17.28 17 .80 18.38 ™
$15.42 L-5% 16.42 18.91 17.4% M
$124.57 -4 15.57 15.04 16.556 Py
$313.71 L~3 14 .71 15.15 15.84 Jay
512 .87 L-2 13.87 i4.23 14 .75 A
$12.00 L-1 13.00 13.39 13.83 5
C -~ Mechanic
2000 2003 2002 2003
S15.27 L-7 16.27 16.76 17.30 M
514 .50 L-6 15.50 15.87 16.48 M
S13.73 I.-5 14.73 15.17 15.66 M
512.57 I.-4 12.87 14.39 14 6 A
512.22 L-3 13.22 13.62 14 .06 A
511 .45 -2 12.45 12.82 13.24 A
510.69 Li-1 11.69 12.04 12.43 S



Mechanics Helper:

2000 2001 2002 2003
512.06 L-7 13.06 13.45 13.89 M
$11.49 L-6 12.49 12.88 13.28 M
510.88 I.-5 11.88 12.24 12.8 |
$10.28 -4 11.28 11.62 12.00 A
S 9.868 L-3 10.68 11,00 11 .35 .y
5 9.08 L-2 10.08 10.38 10.72 A
S 8.47 -1 9.47 S.75 10.07 )
A - Laborer:
2000 20073 2002 2003
512 .84 -7 13 .84 14 .25 14 .72 M
$12.20 L-5 13.20C 13.80 14 4 ™
511.58 L-5 12.58 12.94 13,36 A
$10.91 -4 11.81 12.27 12.587 n
$5106.27 L-3 11.27 11.81 11.5% A
L-2 10.71 11.03 11.39 A
.-1 10.317 1G.48 10.82 S
B - Laborer
2000 2001 2002 2003
$9.54 L-7 10.54 10.95 11.32 M
58.98 L-8 5.98 10.28 10.51 A
58.34 -5 9.34 9.62 9.93 Y
S7.70 -4 5.70 8.9¢ 8. 25 A
57.0%8 -3 8.08 8.30 8.57 A
L-2 7.66 7.8%9 8.14 A
-1 7.27 7.45 7 .74 S
Temp / £.53 .82 7.06
Seasonal
A - Custodian:
2000 2001 2002 2003
$15.36¢ L-7 16.30 16.79 17.33 M
$14.53 L-6 15.53 16.00 16.52 M
$13.77 L-5 14.77 15.21 15.71 M
$13.00 L-4 34.00 14 .42 14 .88 M
$12.24 L-3 13.24 13.64 14 .08 A
$11.47 I.-2 12.47 1Z.84 13.26 A
810.71 L-1 11.71 : 12.086 12 .45 S



B - CUSTODIAN

2000 2001 2002 2003
$5.64 L-7 10.64 10.586 11.32 M
58.98 L-5 9.98 16.28 10.51 A
$8.34 L-5 9.34 9.62 9.93 A
B 70 Ipd 870 8-+56 G-+ 25 &
57.06 Li~3 8.06 8.30 8.57 A
Li~-2 7.68 7.89 8.14 A
L-1 7.27 T.49 7.74 5
Foreman compensation shall be $1,000.00 per year above the base
salary.
211 employees hirad at a level one (L-1), as a naw hire, shzll
granted a step increase to level 2 (L-2) of the job title in which t
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automatic incresases and soms mari

steps are identified. The Township still has the ability to evaluate

Evaluation process - There shall be a formal written

evaluation and rating of each employse completed annually on the

employee's anniversary date by the employee's department head. A copy

of the completad annual performance evaluation shall be provided to tt}

ployee and a copy shall be placed in thes employee's personnel fil

upon completion. Said evaluation may be the basis for granting a leve

increase above and beyond the employee's vearly agreed to rate incr

when an employes reaches a level increase on the pay scales that
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regquires a merit evaluation.

It is understood, by

.

increases are automatic.

emplovees willingness

Union and the Township, that not all les
steps within sach titls that are maris
les cited showing tha
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document, as-part of the employee's

examples of how the employes has superseded their

evaluation criteria to perform their job better and aid th
functioning better.

s temporarily assigned and assumes addition

duties or responsibilities, or in recognition of the performance of

duties beyond those reguired by his or her

title to another having a higher salary, then his or

+

adjustaed to receive

the higher

old title from one class or

her salary shall

salary. Any such temporary assignment



shall be paid the highser wage for a minimum of one (1) full day.

3. In the event of temporary assignmeni to a lower rated title o
classification, the employee's salary shall not bs adjusted.

4‘. Temporary assignmanis shall not exceed thirty (20 days unles

extended for an additional thirty (30) days through mutual agresement

between the Union and the Township with a maximum of two (2) extension

+

mployees hired on a temporary Dasis shall bz deem=d parmanen

n
i3]

if they are employed for mors than 30 calendar davs,
unless extendsed in accordancs with paragraph 4 above.

p may hirs ons (1} student for svery ten (14} Unic:

e

6. Th= Townsh
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mployses in ¢ coversed Dy this bargaining agrssmeni at &

student rate oi 56.00, or no less than minimum wage, rather than the

higher rate se2t forth in the pay scales sat forth in this article.

active student. Students will be paid on a pro-rated basis for all

instances the bullding is clossed on a normally scheduled work day such

=

as nolidays or emergency closing. If an smploy2e hired at the student

shall

b

rate becomes a regular employee of the Township, that employs

immediately be paid in accordance with the pay scales set forth above.

"I

7. The rates set forth in this Agreement are the rates which sha.

dead

be paid to employees coverad by this contract during the duration of ©
centract. The Township acknowledges that it may not unilaterally chanc

and/or increase the rates of pay for any employees covered by this

C
¥}

Agreement without prior nagotiation with U.F.C.W. Local 1360 and,

v

furthermore, there 1is no obligation on the part of U.F.C.W. Local 1380

3 : = -

2 duration of the contract.
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to enter into such negotiations during



ARTICLE VI - LONGEVITY
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Bffective January 1, 2001, all employees shall rec

ray as follows:

2001 2002 2003
After completion of 5 years -~ 2.50% 2.75% 3.00%
After ¢completion of 7 years - 3.00% 3750% 4700% }
After completion of 10 years - 3.75% 4.25% 5.00%
After completion of 15 years - 4.75% 5.50% 6.00%
After completion of 20 ysars - 5.25% 6.25% 7.00%

Longevity pay shall bs rsceived by an employse in the first pav
peried following Cha smployes's annivearsary dats,

ARTICLE VIT - OVERTIME AND HQOURS

1. Overtime reiers to any time worked besyond the rsgular hours o:

ragular hours of duty in any ons weak.
. All work periormad on Saturdays. -
c. Those emplovess whose regular scheduled
shift of duties reguires them to work on a holiday
shall receive time and one half {(1-1/2) pay for the
hours worksd on that holiday, plus the holiday pay.
3. Double time (2x) the employee's regular hourly rate of pay
shall be paid for under the following condition:
4. Employees shall have the option of taking compensatory tims i1
lieu of cash payment for overtime. If an employee chooses compensator’
time in any instance, the amount of such time shall be computed on the

26



same basis as set forth above. The Township shall pay all compensatox
hours down to 40, unless the employee regquests in writing, by Dscembex
15th to.be paid for anything under the forty (40) hours. Payment Lor

pay date in Jznuazry

0
Y

cmpensatory time shall bs made on the firs

ih

ollowing the preceding vyear.
5. New employeses shall not bes permitted to utilize any accumulatc
compensatory time for a perioed of six (6) months from the date of hirs

1

unless permission is granted through mutual a
and the Union. No employsz shall be permitte
time for days off unless the esmployss arranges ths time off wich theix

supervisor and the approoriate documentation is forwarded to tha

comptroller at least three (3) days prior to the scheduled absence. A
employee who wishes to leave early or come in late and utilize
compensatory time must first get permission from their Department Head
or the Township Administrator.

6. Overtima work shall be distributed and rotated equally among .
employees within the sams ciassificationvwho ars reasonably qualified
perform the task. Students, seasonal and femporary employees shall no
work overtime, unless all Union employees who may be reasonably
qualified to perform the tasks refuse the overtime first.

7. Overtime shall be paid currently, or at least no later than t]

vertime was served and if overtime pay has be:
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agresed upon.

8. Employer agrees to give employees reascnable notice when
overtime 1s regquired so as not to create a hardship on ths employzae.
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9. When an employze is called in from home for work after the
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termination of his/her regular shift, he shall receive no las

1

(4) hours pay at the applicable rate, or compensatory tims off at a
mutually agreeable time.

10. The regular schedulsd workwsesk shall consist of five (5)

consecutive days {(Monday through Friday) inclusive, unless changsd bv
mutual agreement.

11, The regular starting or quitting times 0f work sniffs will n
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be changed without reasonable notice to ths affec

-

without first having discussasd such changas and the neads for

“
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12. The regular work wzek for clarical administration shall
consist of thirty-five (35) hours, Police Records clerks forty (£0)
hours, Public Works forty (40) hours. All esmploysss covered by this
contract shall have a onz (1) hour lunch daily except for Public Works

employees who shall have a one-half (1/2) hour lunch daily.
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1. The following heolidays are re

celebrated as holidays:

New Year's Day President's Day Good Friday

Memorial Day Fourth of July Labor Day

Columbus Day Veteran's Day Thanksgiving Day
Christmas Day General Election Day Day aftexr Thanksgiving
Martin Luther King's Birthday Two (2) Perscnal Day's

One (1) additional personal day with ten (10) years of employment

{4) - day Christmas Eve

O
o
"
1
ey
i
i
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One-half (34) - day New Yesar's
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2. Holidays which fall on Saturday shall be celebrated on
the preceding Friday. Heolidays which fall on Sunday, shall be
celebrated on the following Monday.

3. When the Township Committee declares a holiday for all

employees, it shall be treated as a regular holiday undexr this .

Agreemant.
ARTICLE TX - VACATIONS
1. All full-time employses in the Township ssrvice, shall ba
entitled to the following annual vacation tims with pay:
YEARS OF SERVICHE VACATION
Date of emplo nt to December 31 1 day per month up to 10

Beginning January 1 to
completion of 4 years

-

Start of 5 years to

completion of % vyesars: 16 days per year
Start of 10 yesars to
to completion o 14 years: 21 days per year
Start of 15 years to
completion of 19 vyears 25 days per year

Start of 20 vyesars to
retirement: - 31 days per year

a. Any employee with less than one (1) vyear of service shal.
not take any vacation days accrued until at least six (6) months of
service has passed unless special pesrmission is granted by the EZmploye:
and the Union.

b. Each employee beginning January 1, shall receive their

allotment of vacation days in accordance with the above chart. 2ny
employee due an increase in allotment of vacation time shall receive to.
additicnal days effective on their annivarsary date.
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c. Permanant part-time employees shall receive vacation les
on a pro-rated basis, in accordance with the above schedule.
2. When in a calendar year the vacation leavs or any part thersc
is not ﬁsad, such vacation periods shall bz accumulared

for one (1) year with approval of the Township, which shall not be

unreasonably withheld.
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3. Vacations shall be scheduled and granted for periods
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requested by the employee subjsct Lo management's responsibili
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in efficient opsrations. All requests for vacation must be
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previously approved by management. Any vacatlion taken without a singe

-ty

approval will be considered an un-excused absence. If thes nature of ©

necessary to limit the number of employees on vacation &
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work makes i

a given time, the employee with the greatest seniority (as it relates
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a holiday occurs during the workwesk in which vacation is
taken by an employee, the day shall-not be charged to annual vacation
leave and shall be taken at another date, at the employee's option.

5. An employee who becomes ill during his/her vacation will not
charged vacation leave but rathesr sick leave for the period of illnesss

rovid

b

d he/she furnishes satisfactory proof of such illness to the

'

upon his/her return to work. Unused vacation may be carried
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a pericd of one (1} calendar year if approved by the Township

30



An employee may regquest payment for up to one week of unused vacation.

Request must be made by December 1lst; payment to be made the first pay

in January. Payment will be made at the prior year’s rate.
6. Upon separation from employment for anv rsason, emplovsass shza

receiva payment for all vestad but unused vacation sntitlemsn
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naxt ragularly scheduled pay period, or two (2) wssks after separation
which ever occurs later. Vastad but unused shall mean all vacation ti

-

carriad over from the prior year and a pro-ratad amount dus for tha

A1)

current year, starting at the emplovsas hiring annivearsary tc datz o

f more than six (5) months time has bsen vestad from oh=
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If less than six (6) months hzas bszen vested from the anniversary

date of hire, the employee will only rsceive the pro-rated amount for

ARTICIE ¥ - PERSONNEL PRACTICES

1. Any employee whose job performance or conduct becomes subject

to evaluation, shall have the right to participate in review of such a:

evaluation, and grieve same. Evaluation of any emplovee, shall be
signed by the employes. Such signature shall signify only that the
evaluation has been reviewed with the employee and shall not indicate

concurrence in the content of the svaluation.



their personnel

Q
Hh

2. Employees may inspect the contents
file under the following tarms and conditions:

a. They must make an appointment with the Supervisor

¥

or designsae.

b. Nothing may. be removed.from tha file _

c. Nothing may be written by the smployze on any

papars in the file.

d. The review must bz conducted within the presence of
reprasentatlvas of the Townshivo and ths Union.
3. All write-ups or violations must bs in writing and brought ¢
ths employee's attention in the prassanca of che Shop Steward within ce

(1) days of the alleged occurrencs, or shall be dsemad invalid.

ARTICLE XX - LZAVES OF ABSENCE

Leaves of absence for employses shzll bz granted as providad in

Civil Serwvice statutes and rules and rsgulations, except as otherwiss

sat forth hesrsin
1. Militarv Leave OF Abssnce - A parmansnt employes who snters
upon active duty with the military or naval service in time of war or

absence for a period of such

b Y

emergency shall be granted a lsave o
service, and three (3) months hereafter and as further prescribed in
Rule 4:1-17.3 of Civil Service Rules and Rsgulations.

2. Emergency and Special Leave - An employee shall be given time

off without loss of pay when:
a. Performing Jury Duty: In court, the employse shall serv:
without less of pay and is allowed to retain any stipend for ssrvices.

b. When subposnasd to appesar as a witness and not a
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party before any court, legislative committes, judicial or quasi-
judicial body or an arbitration procesding.

¢. Performing emergsncy civilian duty in relation to natio
defense.or other emergency when so ordsyxad by the Governor, Prasident

Governing Body. Local emergencies as in compliance with New Jarsay

State Laws. Employees shall use good judgment so as £o minimize work
disruntion
d Any appearance on the smployze's own bzhalf in resoesct ©

1

4. Begreavement - A leave of absence with pay of threse (3) days

shall be granted an employse desiring such- leave bescause of death in ©

[y

immediate family as defined herein: mother,

Fh

ather,

grandmother, grandfather, grandchildren, mother-in-law, father-in-law,
brother, sister, husband, wife, children or foster children of employe
and all relatives of the employee residing in the employee's household
but under special circumstances

1

(with the approval of the Township Administrator or a member o

h

the
Township Committee) may be extendad to five (5) working days.

In case of death of a relative not in the immediate family n
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residing in the same household with the employee, an employes may be
excused with pay for all or part of the schaduled working day in orde:
to attend the funeral. In determining the treatmant to be accorded,
considafation will be given to the relationship with the smployes's

ke Q}:’ ‘:‘XC:’:’C’EV

hours of duty. Ordinarily, the maximum tims excussed shall

one working day.

5. Personal Leave Davs - All full-timsz employees shall be

entitlad to three (3) days, unpaid personzal leave days each, aftar ths
first year of such full-time employment for personal rsasons.

Written regquests for personal lsava must be submittaed to ths

6. Materniiyv Leave - Employees shall be eligible for maternity

il

—t

mployer who bescome Dregnant

211 permanent employeses of the
all be granted childbirth (maternity) lzave and all provisional
mployses who become pregnant may be grantad childbirth (maternity)
leave upon rzguest as follows:

&. An employee shall submit written notification to the

h

immediate supervisor stating the anticipated duration of ths leave o
absence at least two (2} weeks in advance, if circumstances permit.

Such leaves shall be granted for a period of time not to exceed six (&
months. Upon the request of ths employsze and at the discretion of the
Employer, maternity leaves may be extended or renewed for a period not

{12) months.
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b. 1In no case shall the employee b2 regquirsd to leave

prior to childbirth unless parformance of work is no longer satisfactc

to perform the duties of her position. Such datermi

87

nation shall be mz

position shall either be performed by remaining sta

Kept vacant or they shall bes performed by a rsplacem

a4 Every smployes2 has ths right to ratur
position in the same classifiication held bsiors goi
leave

e An amploves wno 1s on maczrnity lesave
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Unused sick and vacation lezve shall he carriasd ove:

the approved six month maternity leave. An smploves
annual and sick leave while on maternity lesave with

7. Educational Leave - The Employsr may grant

educational leave. The purpose of such leave is
employee to pursue special work or training related
and which will improve his competence and capacity
training must be of direct value to the Township an
providing knowledge or skills which cannot bs provi

in service training. Cost of such training to be b

who will also pay employees his regular salary duri

shall not earn

out pay.

an employes

permit an

to his employment
in the service. Su
d limited to

ded through availal
orne by the Emplove

ng such leave.
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8. The Familv and Medical Leave Act of 1993 - Emplovees sha

=

entitied to all rights and benefits listed in the Federal Family and

Medical Leave Act of 1993.

-8. Leave of Absence - Unpaid - It is thes policy of the Township
grant. full-times permanent employees a lsave of abssance withoub pay fo2
emergency situations, or other valid rsasons. Reguests reguire appros

of tha departmesnt head, Township Administrator and Township Committas

o)

and granted at the discrestion of the Township Committes. Periods of
absance shall not axceed 6 months of any cons time. Such lsavss mav bha

renewed for an additional & months by tha departmasnt head through ths
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Township Rdministratco

further renewal extension may bs granted except upon reguest of the

d
employee may elect to retain said bensiits and if so he/she shall
reimburse the Township for the cost incﬁfre , unless amended by a
collective bargaining agresment.

10. ¥hen returning From Leave-Qf-Absence - Employees returning fx

an authorized lzave-of-absence as set forth herein will be resgtored Lo

J=-

their original classifications at the then appropriate rate of pay wit

no loss of senjority or other employee's rights, privileges or bensiit
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ARTICLE X - SICK LEAVE - PAY ALLOWANCE
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Permansnt smployeae

the fol}owing sick leave oi absence with pay

1. One (1) working day sick leave with pay, for sach month oI
grvice from Tiie date of permansnt-appointmenturTto and includin -
Decembar 31st next following such date of appointment and fiftesn (15)
days sick leave with pay for each calendar year therszafter. Parc-time
vermanant employass shall be entitled to sick lesavse oro-rated. If any

any calendar year, the unused leava shall not accumulates from ysar tcC
vear A1l unused sick time will b2 paid no later than thes last pay d=
in Novambar Sick leaves, for ths purposs harsin, is definsd to maan

absence of any employes from duty becauss of psrsonal illnass or injux

2 If any =smployee is absent for three (3} consscutive working
days for any of the reasons set forth in the above rule, the Township

shall require acceptable written evidence on the form prescribsd. The

}._l
o
()]

nature of the illness and length of time the employes was or wil
abgent should bs stated on a dector's certificate.
3. 2An employee who do2s not expect to report for work on any

working day becaus= of personal illness or for any of the reasons
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4. 8Sick leave claimed by reason of guarantins or exposura to
contagious disease may ba approved on the certificate of ths County
Hezlth Department.

5. Upon separation from employment with the Township. an emplove

witt-beentitledto bepaid for all vested but unused sick Izaver
Vested shall mean a full allowance of sick leave pro-rated, based on
months of service for the current year. If an employvee has used more
than the vested amount, all overages will be deducted from the
employee’s final pay.

If an employee faills fo report work due to illness after th

o

employee has received payment for unused vested sick days, but prior te
January 1st of the next calendar year, then the employvee shall receive
excused unpaid day{s}) off. If an emplovee fails to report for work dus«
to illiness, and the employee had used all allotted sick leave prior to
the date the employee would have been compensated for unused sick lean
then the employee’s absence(s) will be cogsidered unexcused unpaid leax
and shall result in disciplinary action.
ARTICL® XTTT - TNSTURANCE

1. Medical Insurance - Waterford Township shall continue to

provide to all employees covered by this agreement and their immediate
families at no cost to the employee excluding applicable co-payments, =
medical program, vision, dental and prescription plan. Employees hirec

as permanent employees shall be covered on the first day following the
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sixtieth (60) day of employment or the carriers next enrollment date.
Employees let go during a probationary period are not entitled to

continue health benefits.

The current medical and prescription plan offered to Township

employees is a high guality network based Health Maintsnance
Organization or Exclusive Provider Organization (HMO/EPC). The Townsh
may provide this coverage through a contract with a private health
benefit provider. The Township may also apply for health benefit and
prescription coverage through the New Jersey State Health Benefit Plan
If the Township determines to provide medical and prescription coveracg.
through the State Health Benefits Plan, then all employees covered by
this agreement shall have the right to choose any plan coverage offerec
by the State.

The Township agrees to provide all employees and dependents covere
by this agreement with a dental and vision plan at the same benefit
level existing at the time this agreement was executed.

Waterford Township may change insurance carriers or plans for
economical reasons. However, the Township is required to provide the
emplovees covered under this agreement with a high quality network basce
medical and prescription plan at all times. Should the Township wish
change medical and prescripiion coverage providers, the new level of

benefits provided shall be equal to or better than the benefit level

currently enjoyed by a majority of the employees covered by this
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agreement.
The union is in agreement with the Township that only this article
will be opened while negotiating a change of insurance carriers.

Employaes that have additional medical coverags may slect to opi-

out of the medical plan after showing prooi of additional insurancs anc

may recsive 35% of the vyearly premium cost to bz paid to the smployee &

the end of each quarter. The Townshiv shall supply proof of premium £c
the Union sach besneiit year If an employees needs £o bs reinstated int
the health care plan, they will have to submit a writien raqusest and

wait until the first of the next month or the carrisrs next enrollmant .

2. Group Life Insurancs - As presently constituted.

3. Disability Insurance - New Jarssy State Plan for Disability.

Accidental Desath and Dismembermenit insurancse DRYroOgram.

£
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4. Workers' Compensation. Social Seeurity Insurancs - For al

[v3

mployer shall carry Workers’
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employses covered by this Agresment,
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ective insurance ,
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Compensation Insurance, Social Security and o ro
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as may be required by law, both Federal and S

ARTICLE XIV -~ PENSION

Pension and Retirement continued as is funded by the Township.

ARTICLE XV - WORK RELATED DISABITLITY

Any emplovee who 1s disabled because of cccupational injury ox
disease shall be granted a leave of absencs with pay. Any amount of
salary or wages pald or payvable to an employee for disability leave
shall be reduced by the amount oif Workmens' Compensation award under th
New Jersey Workmens' Compensation Act Ifor temporary disability with no

charge against accrued sick or vacation time. Any employee on work



related disability leave will retain full senioxity during such a leav
until releasad from his physician to rsturn to work. The employes's
status will be reviewed quarterly with the administrator, the employes

and the shop steward.

ARTICLE XVI - NON WORK REILATHD DISARITLITY .

Any employee with continuous smployment of six (&) months but les
than eighteesn months who is absent on account oi 1ill health shall have
their position held for a pasriod squivalent to their length of ssrvices
up to sighteen months from date of abssnce. The Township shall contin

to pay medical benefits for up to six (§) months of said abssnc

Time spent by employess on leave of absence without pay will not
included in total time of employment when calculating eligibility for
nnual salary step increment or for eligibility for longevity.

A replacement employee can bz hired to £ill the wvacancy of an
employee on a non-work ralated disability. The replacement employee

In the event the original employes returns to work, ths replaceme
employee will separate employment and the Township will not be held
responsible for layoff, recall rights, and/or any benefits guaranteed

employee covered by this collective bargaining agreement.

ARTICLE XVII - WORXING CONDITIONS

1. Supplemental Pay - There shall be paid as part of the salary

or persons in the classified service, who terminated their employment

t+ty

in accordance with Lh@ retirement program of the Township, or who have



ry
(
}¢
H

passed away while in the Township employment, in addition to ©
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normal salary or wage, an additional sum which will be basead

numper of years of service and at the said regular rate then
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for the title and increment lavel of such pesrsons according to ti

— following schedule:
1 year but less than 3 vyears - 1 full wszeks pay
3 years but less than 7 yesars - 2 full weeks pay
7 years but less than 10 years - 3 full wseks pay
10 years or mors - 4 full waeks pay
2. Relimbursement For Uss OFf Personally Qwnad Vehicle - Employass

reguiring travel in thes pursuit of proper and necessary Township

business who are required to use their perscnal vehicle shall be

1]

reimbursed the IRS rate per mile plus reasonable ocut of pockat expans
When persconal vehicles are used, employes must have liability covsrags

on it. When Township vehicles are available, they will be usad.

L] '

3. (Clothing Allowance - Thoss employees who as a requisite of
employment are reguired by their Zmployer to wear special clothing, su
uniforms shall be paid by the Employer

a The Township shall provide Public Works employees with

shirts, pants and/oxr any additional garments deewmed appropriate by
mutual agreement of the Townshir and Union. Purchase and/or rental of
saild garments shall be made through the Purchasing Department in
compliance with Township Purchasing Procedures.

b. @Gloves, rain gear, safety equipment and approved optiona
garments {i.e.-T-shirts, sweatshirts) shéll be provided for by the
Township through an annual $300.00 clothing allowance. All items are
be acquired through Department inventory by Department Policy. Work

boots/shoes as regquired by Department Policy are to be purchased by th
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employee at the place of his/her choice and reimbursed through the
clothing allowance allotment. All eguipment and gear are the
raesponsibility of the employee and are required and considered part oi

Department Uniform.

c. Full time Police Records Clerks shall be entitlsad to a

[
-

$350.00 clothing replacement allowance annually for the spscific purpc

event that thers 1s a need for a part time Polics Racords Clerk, a
clothing allowance will be pro-rated and the amcunt will be deaterminsd
and discusssd. with the Union on a cass by case basis. This c¢lause sha
not apply to newly hired Police Records Clerks until completion of six
(60} days of employment.

d. The Township of Waterford agrees to pay each full time Police
Records Clerk a uniform cleaning allowance during each yvear of this
agreement. The amount per uniform shall be the ecuivalent to the
cleaning allowance for Police Officers for the cleaning of three (3)

uniforms per week. All monies shall be payable the first pay date in

June and first pay date in November. In the event of a part time Poli

Records Clerk, a cleaning allowance will bz pro-ratad and determined

with the Union on a case by cass basis.
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e. It is also reguired that all emplovees provided and required
be in uniform shall report to work in full uniform each work day. Ay
employee found not to be in uniform according to the terms listad belc

ioult a wvall

e

within a ons (1) vyear period, wit

disciplinary actions These action hall include; for the first .
coffense, sending the empl home to changs and docking the emploves
the time; for ths second oiifense, sending thes employse home for ths dz
and docking the time along with a2 multiple day suspension warning and

4 Bullestin Board And Lunch Area - Tha Employer shall provides za
bulletin board situated in a conspicuous zarsa for the employses banall
along h a suitable clean area to eat lunch

5 Safetv And Health - The Employer shall at all timss maintain
safe and healthful working conditicons and will provide employsss with

cessary 1n ordsr Lo

s
¥

any wsaring apparel, tools or desvices reasonably

a. 08HA approvad first aid kits and smoke detectors shall b
available in all facilities.
b. Sanitary drinking water, rest rooms shall be available 1
all facilities
6. Non-Discrimination - Ths Employer agrees that the provisions

&
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this Agreement shall apply egqually to all smployees and that there si

™

ination because of ags, se

',3

be no intimidatrion, interference or discri
marital status, race, color or creed, naticnal origin, political

atfiliation/activity, union activity or private conduct which doss not

's ability to psriorm his/her duties, which
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is permissible under the law.

ARTICLE XVIIT - PROFESSTONAL DEVELOPMENT

This article will be in accordance with Manual 6§, section 6.19 of

the Employee Policy Handbock.

ARTTCLE XTX - BFEOUCATION REIMBURSEMENT

The Township supports the continuing education of its employses.
To this end, the Township and Union agrse to the following:

1.

i

The Township shall pay up to $600 znnually per smployez to
reimburse the employee for college education expenses absorb
Ly the employee in furtherance of their education.
Reimbursement is contingent upon successful completion of th
course. All monies paid by emplovees for books and/or tuiti
shall be repaid by the Township to the employee within thirt-
{30) days of completion of the course.

The cost of tuition, registration and fees shall be paid at
the exact cost but not exceeding the 3600 annual amsunt. Th:
Township shall not reimburse any cost beyond the $600 limit.
Reimbursement will be granted only during the vear in which
the approved course was taken and completed.

Reimbursement shall be based upon the furnishing of
satisfactory proof of payment to the college and the
submission of an official transcript, or certified statement-
indicating that the employee completed the course, for which
they are seeking reimbursement, with the grade of 2.7 or
better.

ARTICLE XX - RETIREMENT BENFFITS

A Dnicon member retiring from active duty with the Township of

Waterford,

and in good standing, shall be entitled to continued health

benefits for the employee, their spouse and all statuterily eligible
dependents paid for by the Township.

To be eligible for health benefit coverage under this article, a
retiring emplovee shall have a minimum of 15 vears of service with the

Township.

Retirees eligible for this benefit must also be 55 vyears of

age and have a minimum of 25 years of service paid into the New Jersey
Public Employees Retirement Pension Fund (PERS) or 15 vears service wi-
the Township and meet other PERS retirement eligibility reguirements.
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Surviving spouses of decreased retirees will receive major medica
and prescription health coverage paid for by the Township until which
time they are eligible for Medicare coverage.

The current Township medical plan available to retirees is a
network based health maintenance organization (HMO/EPO) type plan with
applicable retiree co-payments that provides comprehensive medical

~benefits utilizingahigh guality hospital-physicias #etwork and =

comparable prescription plan.

Since the Township re-evaluates the entire employee benefit packa:
on a reqgqular basis, retiree medical care will remain available based o3
the HMO/EPOQ in effect. The Township reserves the right to provids
retiree cvoverage through the New Jersey State Health Benefit Plan or a
contract with a private health benefit provider.

A comprehensive description of the current retiree health benefit
plan is on file in the Township Administrator’s Office and is
incorporated herein by reference.

SHIP

UNITED FOOD & COMME QCinL WORKERS,

&\/ %lw, /771\,&%/4
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WATERFORD iO&

DATE 3 -2.8- 200 DATE  ~2D / 7 7// D/

WITNESSETH: == VQ




